
presents an invitation to apply for the position of
SUPERINTENDENT
Aberdeen School District 

Aberdeen, WA

ABOUT THE POSITION

The Aberdeen School District
Board of Directors is looking for
an outstanding superintendent who
wants to make Aberdeen his/her
home and who desires
a lengthy tenure with the district. To
that end, the Board is willing
to consider alternative candidates.

The Board is replacing Dr. Tom
Opstad, who provided outstanding
leadership and who is retiring.

The position is open until
filled. To receive full
consideration, please apply
by February 21, 2017.

Dr. Roger Rada
Dr. Glenys Hill
Northwest Leadership Associates

The Mission of the Aberdeen School District 
To be a strong, inspirational learning community that empowers

students to embrace life's opportunities.

ABOUT THE DISTRICT
The Aberdeen School District has a student population of approximately
3,300 students in preschool through Grade 12. More than 75 percent of
students receive free or reduced-priced meals. The staff includes more than
450 highly qualified and experienced certificated and classified individuals
who are committed to providing the best educational opportunities to a
diverse student population. The school district has five elementary schools,
one junior high, one traditional high school, and one alternative high school.
The community has a long history of supporting school levies and bonds.

The district is proud of the many programs it is able to provide to students
thanks to its strong financial management, highlighted by its one-to-one
technology for students in grades 2 through 12, award-winning career and
technical education programs, as well as strong music and athletic
programs. In addition, the district supports a K-12 AVID program. 

In the Aberdeen School District, students' backgrounds, learning styles, and
stages of development are embraced. When talking to school board
members and district teachers and staff, there is a strong sense that
everyone is in this together and that all students belong to them.

For additional information about the district: http://www.asd5.org/

ABOUT THE COMMUNITY
On the Pacific Coast, 20-miles inland where the Chehalis River meets
Grays Harbor, lie the contiguous cities of Aberdeen, Hoquiam and



BOARD OF DIRECTORS

Sandra Bielski, President
Christi Boora
Erin Farrer
Jeff Nelson

Jamie Walsh

COMPENSATION

The School Board will negotiate
a multi-year contract with the
salary commensurate with
comparable school districts in
the region.

It is an expectation for the
Superintendent to reside in the
school district.

APPLICATION
PROCEDURES  
For full consideration, please
submit the following material by
February 21, 2017.  The district
retains the right to accept
applications until the position
is filled.

Cosmopolis. This trio of rural cities forms the commercial and industrial core
of Grays Harbor County and almost half of the county's residents live here.
While Olympia is less than an hour away, and Seattle is less than two hours
away, most necessary services are available on the Harbor. The towns
have compact, walk-able downtown areas that are not far from gracious,
early 20th century homes in nice neighborhoods.

Aberdeen is a special place to
live. The climate is mild and wet,
there is nature - beach or
mountains, forest or lake - at your
doorstep, and the cost of living is
exceptionally reasonable. There
are a lot of intangibles that make
living on the Harbor a delight,
including residents who exude a
can-do attitude and who see their
community as on the up-swing.
Primarily, Aberdeen has a strong
sense of community with deep
roots in the timber and maritime
industries. When times are tough - and the Harbor has seen its share of
tough times - people pull together.

In addition, people get to know each other, and are supportive of local
institutions, whether they are voting for school levies or buying raffle tickets
for the Aberdeen Rotary Club's annual scholarship auction. And they're
supportive of each other, especially when it comes to helping others in
need. Community participation in the Relay for Life and the United Way
fundraising drives is among the highest in the state.

CHALLENGES AND OPPORTUNITIES
The Board has identified the following leadership challenges and
opportunities for the next superintendent:

Continue to provide leadership for schools with a diverse student
population in a high poverty environment.
Recruit and retain outstanding teachers, administrators, and support
staff.
Continue to develop the full potential of the one-to-one technology
initiative.
Address issues related to aging buildings.

DESIRED SKILLS AND QUALIFICATIONS
The Board seeks candidates with desired skills and qualifications:

Superintendent or central office experience preferred. Teaching
experience preferred.
Demonstrated success working with an at-risk student population.
Good communicator with strong listening skills.
Willingness to be highly visible in schools and the community.
Collaborative.
Humble, honest and approachable, with a good sense of humor.
An innovator who understands how to lead change.
Has a passion for the work.



A formal letter of application.
A completed application form
(requested from associate
consultant listed below).
A current resume.
Three to five letters of
recommendation.
A written statement explaining
how you plan to address each
of the leadership
opportunities and challenges
noted in this vacancy
announcement.

Submit all application materials in Word
or PDF format to Dr. Roger Rada at:
hillradaschools@gmail.com

Questions and/or requests for
application materials can be made to: 
Dr. Roger Rada
(503) 812-2995
hillradaschools@gmail.com
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